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OCT. 26, 2023

Stronger Together
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ENJOY BENEFITS & PERKS™ LEAD & INSPIRE
Medical/dental insurance, 401(k) Guide your team to
match, bonuses, paid time off, associate success as an AMor GM

discounts, tuition assistance & more

MAKE A DIFFERENCE
LEARN & GROW Give back to your community
On-going career & leadership through fundraiser & volunteer
denelon e o opportunities
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HOUSING COSTS

15.7%

Percentage (%)

4.3%

e=mR ent of Primary Residence
CPI-W West

«===0wners' Equivalent Rent of
Primary Residence CPI-W

West 0
5.7%
LOCALSO% —
< | Higher Ed COLAs
SEIU
Stronger Together
- =H H H =H +H AN N N N N 8 8 & & & 609 6808 60 6OO»Nn M O o.mHmO o .n o ono:nooom
g g g g g g g q g g & 6 & 6 6 o o g g o o g o o N A
= w o g > QO c 0 — — > Cc = W a 4 > o c 0 - — > Cc = B Qo
> > >
-] Q (@) v (© 3 © Q @ -] Q (@] Q o 3 © Q - Q
T g »w 0O Z Ao - «© S < s = " 2 8 0 =2 a =2 £ S < s 2 - I &
Date

Source: CPI Data from BLS,gov; SEIU Collective Bargaining Agreements
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GASOLINE COSTS
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Source: CPI Data from BLS,gov; SEIU Collective Bargaining Agreements



WE'RE LOSING GROUND TO
THE PRIVATE SECTOR

30%
Percentage Increase (%)
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es=(regon Private
Sector Average
Annual Wage
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PRIORITY:
EQUITABLE & SAFE
WORKPLACES




EQUITABLE & SAFE
WORKPLACES INCLUDES:

e TIMELY NOTIFICATION TO EMPLOYEES
OF WORKPLACE RISKS

e ADEQUATE TIME OFF TO CARE FOR
OURSELVES AND OUR FAMILIES

- e RESPECT FOR DIFFERENT CULTURES

WWWWWWWW AND TRADITIONS



PRIORITY:
UNION SECURITY




UNION SECURITY
INCLUDES:

e CLASSIFIED WORK DONE BY CLASSIFIED
WORKERS
e TIMELY ACCESS TO NEW EMPLOYEES
e REASONABLE ACCESS TO WORKERS
o WHERE THEY WORK
e SHARING ACCURATE INFORMATION
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IN IT TOGETHER

Stronger Together



